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JOB TITLE:
Senior Nursery Practitioner
HOURS:
36 hours per week 
LOCATION:
The Red Oak Sure Start Children’s Centre, Radstock Way, Merstham, Surrey RH1 3NH
SALARY:
Surrey Pay Scale SP6
JOB PURPOSE:
· To provide high quality and seamless care, education and support for children aged between 3 and 5 years old alongside, and under the direction of, the Pre-School Manager and head teacher and in line with the EYFS framework.
· To act as the senior, room-based practitioner and take responsibility for the completion of daily tasks and routine.

PRINCIPAL ACCOUNTABILITIES:
· To ensure the smooth running within the day care room, ensuring key jobs are delegated fairly across the team.

· To work under the direction of the Pre-School Manager to review resources, create order lists and place weekly food and milk orders.

· To oversee the regular changing of display boards to keep them up to date and current with children’s interests and learning.

· To keep the Pre-School Manager informed of all aspects of the day to day running within the pre-school, including staff, parents and children.

· To acts as a Deputy SENCO to support in the writing of ISP’s, liaising with other professionals and implementing individual children’s targets.

· To act as the equal opportunities co-ordinator for the Children’s Centre.

· To be aware of occupancy levels within the Pre-School and support in registering families, delivering show rounds and supporting in the marketing and advertising of the Pre-school when necessary. 

· To set-up an environment and plan a range of activities which take account of the differing ages and needs of each child, so that all children are given opportunities to develop and learn to their full potential.

· To work alongside families to ensure that children are fully integrated into the Pre-School setting, so that they feel happy and settled as quickly as possible and so that families feel confident in leaving their children at the Centre.

· To provide high quality play, early learning and childcare for all children through effective individual planning and observational assessment and to ensure care and education are seamless. To maintain relevant records.

· To ensure each child is included and not disadvantaged because of ethnicity, culture or religion, home language, family background, learning difficulties or disabilities, gender or ability;

· To ensure good partnership working between parents and professionals. To take on a key person role.

· To ensure outdoor and indoor spaces, furniture, equipment and toys are safe and suitable for their purposes.

· To adhere to the policies and procedures of the Centre. 

· To attend out of hours training days and staff meetings. Be committed to furthering your knowledge and skills.

· To provide high quality play, early learning and childcare for children accessing the drop-in services at the Centre.

· To carry out additional tasks required by the Pre-school Manager or Centre Manager that are appropriate to the grading of this post.
WORK CONTEXT:
The multi-agency approach of Sure Start Children’s Centres is at the heart of the Supporting Families in the Foundation Stage Guidance (DfE and DH, 2011).  There is a Sure Start Children’s Centre for every community in Surrey.

All services to be developed ensuring that the needs of children are paramount.

Children’s Centres will play a central role in improving outcomes for all young children, and in reducing inequalities in outcomes between the most disadvantaged children and the rest.  Centres will provide access to high quality early years provision, health, family support and employment related services.

Each centre is intended to become the first, local port of call for all families with young children whether they need advice or support on their child’s health, development or care, or help with the challenges that parents face every day in bringing up their children in the crucial early years.

This post holder will, alongside the Pre-school Manager, need to engage with the local community and encourage all families, particularly those from disadvantaged and traditionally hard to reach groups to use the Centre. 
The role will, primarily, be based in the pre-school, but may also be required to provide support to some of the Centre’s other family services.

You will need to have good communication skills in a range of varied situations and be sensitive to the range of needs of young children and their families.
PERSON SPECIFICATION:
	Attributes
	Criteria
	Assessment
	Rank

	Relevant experience
	Experience in a childcare setting.
	Application/Interview
	Essential

	
	Experience of working with young children.
	Application/Interview
	Essential

	
	Knowledge of key Person approaches and record keeping.
	Interview
	Essential

	
	Experience of leading a team
	Interview
	Desirable 

	Education and training
	Diploma in Nursery Nursing, NVQ Level 3 in Early Years Childcare and Education or equivalent.
	Application
	Essential

	
	Current First Aid qualification.
	Application
	Desirable

	
	Basic Food Hygiene Certificate.
	Application
	Desirable

	
	Other related training.
	Interview
	Desirable

	General and special knowledge
	Knowledge of The Children Act / Every Child Matters.
	Interview
	Essential

	
	Knowledge of Early Years Foundation Stage.
	Interview
	Essential

	
	Knowledge of child development.
	Interview
	Essential

	Skills and abilities
	Ability to communicate well with adults and children.
	Interview
	Essential

	
	To be able to demonstrate the ability to work as part of a team/on own initiative.
	Interview
	Essential

	
	Ability to write legibly and good presentation skills.
	Application
	Desirable

	
	Computer literate.
	Application/Interview
	Desirable

	
	Good organisational skills.
	Interview
	Essential

	Additional factors
	Understanding of equal opportunities and diversity.
	Interview
	Desirable

	
	Awareness of health and safety and practical hygiene issues.
	Interview
	Desirable


